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0 » Stewards 
ear Report 


HICERS SPEAK 


4 ards Talk 
From Floor 


Mesday March 10 the Shop 

of Local 1-S met to hear 
‘on the progress of nego- 
The atmosphere of the 
‘became grim as the of- 
f the union told of the 
pattitude of the company. 


ent Kovenetsky explain- 
situation and then speak- 
determination he said, 
pnot hope for, or look for, 
| However, we are not sole- 
insible for the decision.” 
venetsky went on to say 
ae company often makes a 
igh decision necessary and 
peney do “we CAN get 


‘President told the Shop 
Mis that “the company has 
® for union busting—money 
for the techniques of 
m® Shefferman and others 
i, but they have no money 
fincrease in the supper al- 
mt.” He said, “They also 
S money to fight the union 
"in Toledo for fourteen 
while employees there 
privation.”’~ 


bnt Kovenetsky put the 

“What is in the cards?” 

h answering the question 

“We will continue with 

t negotiations on an 

ed basis and hope for a 

in the attitude of man- 

We will continue to seek 

dle agreement, while we 

ay to strike for our just 

All of us must keep to 

h stream; we must not go 

the tributaries. To help 

aaty we must all realize that 

mot have to meet a dead- 

we'll call the shots with or 
® @ contract.” 


finson, Second vice-Pres- 

0 spoke of the attitude of 

nt toward money. He 
we know the company for 
mcy are. To them the dollar 
mehty.” Mr. Atkinson was 
nec for the human attitude 
P<OMpany as well. He spoke 
F Policy of forbidding the 
fof shop stewards at in- 
In and disciplinary ses- 

P spoke of these sessions 
inquisitions” in which 
alone was*‘made to 
Ssment by several ex- 
The Vice-President said, 
all seen staff members 

bm these little gather- 
tears streaming down 
That sort of thing 


on Page 4, Col. 1) 





President Sam Kovenetsky addresses Shop Stewards as Vice-President 


Bill Atkinson listens. 





LABOR’S PUBLIC IMAGE SEEN- 


EDITOR ABE 


RASKIN SPEAKS 





Mr. Abe Raskin, labor editor of | jectivity. However, the yardstick 


the New York Times gave his 
views on “The Public Image of 
Labor” in a speech at the second 
Labor-Management Luncheon of 
the current semester at the New 
School For Social Research. Oth- 
er speakers on the second pro- 
gram, March 18, of the current 
series were Mr. Ed Townsend, of 
“Business Week” and Mr. Mar- 
tin Gerber, director of district 
nine, United Auto Workers. 

The Labor-Management Lunch- 
eons feature down-to-earth talks 
by leading labor-management ex- 
perts on current, controversial is- 
sues, 

Excerpts from Mr. 
speech follow: 

“In the quarter-century since 
the New Deal made labor a major 
factor in the country’s economic, 
social] and political life, there has 
been a substantial improvement 
in the Handling of labor news by 
the press and other media of mass 
communication. 

“Labor news no longer is treat- 
ed as part of the police beat, in 
the same category as murders, 
thefts and other social aberra- 
tions, although regrettably some 
recent manifestations of labor 
conduct, as disclosed by Senate 
rackets investigators, tend to 
force the coverage back in that 
direction. 


Raskin’s 


“In the handling of strikes, col- 
lective bargaining and other spe- 
cific developments, the press 
maintains a high degree of ob- 





of measuring objectivity by 
whether each individual story is 
fair is, to some extent, an artifi- 
cial one. The totality of impres- 
sions left by what is covered and 
by what appears in all sections of 
a newspaper, including editorials, 
columns and cartoons, is the true 
measure of whether the press is 
conveying an accurate image of 
what unions are and how they 
operate. 

“By this gauge there remains 
room for great development in 
the treatment of labor news. 
There is still too little recognition 
of the steadily expanding func- 
tions unions fulfill in the total 
life of our country—their increas- 
ing involvment in. community ser- 
vices, housing, health, interna- 
tional affairs and the formula- 
tion of public policy at the muni- 
cipal, state and Federal levels. 

> > . 

“The McClellan Committee 
hearings, now well into their third 
year, have confronted the press 
with a double-barreled duty. One 
task is to give the public a full 
picture of what is wrong with the 
unions that are under corrupt 
leadership. The other is to pro- 
vide a perspective by giving regu- 
lar attention to the constructive 
accomlishments of unions that 
are doing a good job of represent- 
ing their members and concern- 
ing themselves with decency in 
their relations both with indus- 
try and the general community. 

(Cont’d. on Page 4, Col. 3) 








IEGOTATIONS IN CRITICAL STAGE 


Company Makes 
Own Demands 





UNION TESTS MANAGEMENT'S INTENTIONS 





Special Meeting 
For Members 





After long delay, during which the company asked re- 
peatedly for clarification of the cotract demands of Local 1-S, 
management submitted a list of demands upon the union. 
Only after submitting their own demands, did management’s 
negotiators begin to make anything like counterproposals te 
the legitimate demands of Local 1-S. 

On March 20th at a regularly scheduled meeting with Lo- 
cal 1-S negotiators, the company gave the first signs of its 


readiness to 
by submitting a list of four de- 
mands upon the union. Whether 
or not the sign was a real signal 
of an intention to quit stalling is, 
at this writing, as yet to be de- 
termined. 


COMPANY DEMANDS 


The demands of the company 
are: 


1.In order to meet changes in cus- 
tomer traffic which have occur- 
red or may occur, add a pro- 
vision (‘to the contract) that 
the Company shall have the 
right to change the weekly 
working schedules of part time 
employees by not more than one 
hour per day subject to ap- 
propriate notice to the affected 
employees. 


Alternatively, provide that in 
the event of a reduction of force 
of part time employees, we re- 
duce by least senior on a par- 
ticular schedule. (The schedule 
least needed by the employer.) 


. Revise the vacation allowance 
provision so that the vacation 
pro-rate shall be computed on 
a calendar year basis by divid- 
ing gross commission and stim 
earnings by the hours actually 
worked. 
.A revision in the present meth- 
od of compensation for sales of 
Major Appliances to reverse the 
position of the department with 
respect to profit and to regain 
our aggressive merchandising 
position. 
. Relaxation of prohibition relat- 
ing to executive staff work. 
“The last of these demands 
sounds like the beginnings of a 
proposal counter to the demands 
of Local 1-8 relating to the mat- 
ter of company violations of the 
staff work provisions of the pres- 


negotiate seriously,® 








ent contract,” said a member of 
the Negotiating Committee. 


COMPANY’S 
COUNTERPROPOSALS 


The company gave a list of 
counterproposals to union de- 
mands on March 24th, furthering 
the impression that management 
is prepared to embark upon seri- 
ous negotiations. The concessions’ 
made by the company are small 
indeed, but may indicate a step 
in the right direction in negotia- 
tions. 

In order to test the true intent: 
of the company, the union has’ 
asked to increase the freqnency of - 
meetings. The Nogotiating Com- 
mittee will very soon be quite 
clear in its appraisal of company” 
attitude. 


MEMBERSHIP MEETING 
CALLED 


A Special Meeting of the Mem- 
bership has been called for. April 
lst, the date of contract expira- 
tion, in order to inform all mem- 
bers of their situation at that im- 
portant time. The officers will 
make a report on the progress of 
negotiations to that point. The 
officers are still hopeful of @ 
dramatic change of attitute on 
the part of management, in or- 
der that a settlement can be 
made without reegurse to a strike. 
If no agreement is reached by the 
time of the Special Membership 
Meeting on April ist, the mem- 
bers will be asked to vote a strike 
at the discretion of the Executive’ 
Board. The officers and the Ex- 
ecutive Board feel that every at- 
tempt should be made to arrive at 
a settlement before action is 
taken, and therefore will not ex- 
ercise any discretion voted them 
until the company proclaims it- 


(Con’td. on Page 4, Col. 1) 





| Marian Kern of Sales Audit 





“i 3 4) pea ise | Afi a 5 
FAMILY DESTITUTE 
. Fire has completely distreyed 
the five-room apartment of Mrs. 


(Harold Square-12th floor) leav- 
fing her, with her husband and 
two young sons, destitute and in 
Mightclothes on the sidewalk. 

+ The Kerns were awakened at 
7:50 A.M. on March 20th by their 
@ldest son, John, 5, to discover 
their home ablaze. The fire was 
“out of control, leaving them no 
@hoice but to “grab the children 
and get out,’’ Mrs. Kern said. 

. “The fire that took all the Kerns 
Possessed, including Mr. Kern’s 
artificial limb, was termed to be 
of undetermined origin. The fam- 
ily, find themselves completely 
destitute and without insurance. 
"The recent birth of a second son, 
Jeffrey, 8 months old, having ex- 
hhausted their means, the family 
hhas sought the emergency aid of 
@ Welfare Center in Brooklyn 
‘where they had their home at 332 
Fourth Street. 

Mr. Kern is employed as As- 
sistant Sexton, by the Church of 
the Ascension, 12 W. 11th Street, 
in Manhattan, but the family is 
simply unable to meet the emer- 
gency. Mrs. Kern is, as yet, still 
@n maternity ‘leave from her job| 





Mrs. 
John, 5 years. 


Marian Kern of Sales Audit amid the wreckage of her apartment with sons Jeffrey, 8 months, and 





at Macy’s 
‘At this writing the Kerns have} some odd bits of clothing so that 
Peceived a very small sum from/|they are able to move about the 


public assistance to tide them | city. They are staying, temporar- | 


over for a few days, and have} ily, in one furnished room at 390 
been helped by neighbors with' 3rd Street, Brooklyn, 15. 


BRANCH STORE NEWS 


FLATBUSH 

Hello, this is Marie McGuinness of Flatbush, pinch-hit- 
ting for Rose Nagler who is vacationing in sunny Florida. 
_ There were many well wishes for all those who left for 
vacation, such as, Rose Kramer, Dottie Kaye, Emma Olson 
and May Burke, just to name a few. Sincere wishes for a 
Speedy recovery ‘for all those out sick. Hurry and get well. 
Congratulations to Margaret Roberts who has a new grand- 
daughter. Ditto to Nettie Golden who grandson is the begin- 











ning of a new living fifth generation. Best wishes for endless | 


happy days to Tony Vaccaro’s daughter and son-in-law. 

With all our fun making and vacationing, let’s not-drop 
our guard. We must maintain our unity and thus exhibit our 
might in negotiations for a new contract. 


WHITE PLAINS 
I'd like to introduce myself. I am Carole Kern, your new re- 
porter at White Plains. 

Get well wishes go out to Ruby Munn (Corsets), Rose 
Musigrosso (Men’s Wear), Helen Harrigan (Flying Squad), 
and Irene Kaiser (Service Desk). It’s farewell to Joe Di Afe- 
ria (Housewares), Paula Frank ({Tables) and John Russo 
(Boyswear). Congratulations to Fran Verrichio (Sportswear), 


| 


} 





| 


mother of a bouncing baby girl. and to Helen Richards (Cos- | 


metics), grandmother of a nine pound baby boy. Congratu- 
lations to Mary and Jim McGary on the arrival of their new 
son. Congratulations are also in order for those promoted to 
the outdoor shop—Fred Crnst, Mary Gilbcrt ana Olden Hick- 
man. 

Don’t forget our general membership meeting on April 
14th. Let’s stick together for our new contract and abolish 
all rumors that travel around the store. I hope at the meet- 
ing we will settle the problem of shop-stewards in the follow- 
ing departments: Domestics, Junior Row, Children’s Wear, 
Bargain Tables and Housewares. Let’s get on the Ball. 

If you have any news for the paper please see Yours Truly 
at Cosmetics, and if you know of anyone who is out ill please 
contact Nat Yurowsky, Social Service Committee, on Ext. 263. 
Happy Easter. 





MISS UNION MAID CONTEST 


The 1959 Miss Union Maid Contest is open 
to any female member-in-good-standing of a union, 
with the exception of professional models. Con- 
testants may be married or single. 


— PRIZES — 
VACATION TRIP 
APPAREL JEWELRY 
LUGGAGE FURNITURE 
For Details Contact Activities Committee 
Local 1-S Headquarters 


TYPEWRITER 








—— 


CREDIT UNION REMINDERS 


1. The dollars you save in your credit union will never give 
you any trouble. 

2. Your credit union is chartered and supervised by the 
government. Government examiners review its opera- 
tion regularly. 

3. All people who handle your money and records are 
bonded. ; 

4.The law requires a percentage of each yéar’s earnings 
to be put into reserves. 

5. Your credit union makes personal loans based on char- 
acter. The limits are set by law. 





6.Any cash not needed for daily operations is kept in a 
local bank. 
7.Your Supervisory (Auditing, Examining) Committee 


checks the accounts and records, using outside auditors 
when help is wanted. 


8. Considering the good dividends your credit union pays, 





every $5.00 you don’t invest in credit union shares means | 


a wasted opportunity. | 


9.Many borrowing members have learned that the credit | 
union will go to get lengths to help them out of a jam, | 
provided that they have made payments promptly when | 
they were able, and provided that they keep the credit | 
union closely informed of their circumstances in the} 
difficult moments. 


STORY DISTOI 
-— LABORS L 


According to the ‘ 
Wear Daily” labor speng 
times as much money 
spent by “Retail Groups” f 
purpose of lebbying. ; 


The very misleading 
Was made on March 12th 
the headline, “Labor Lobby ¢ 
Nearly Six Times Retai] Grow 
Total”. That part of the 
which was pertinent to the hes 
line follows here in full: ~ 

“Washington, March 11m 
AFL-CIO spent nearly six ¢ 
as much as three leading 
associations in Federal lo 
activities in the three-month me 
riod ended Dec. 31, 1958. — @ 

“According to the reports i 
with Congress under the Fede 
lobbying law, AFL-CIO spend 
totaled $34,481;~ American Ret 
Federation, $1,453; National } 
tail Merchants Association, 
367. and National Retail Pum 
ture Association, $445.” 

When the figures were cheek 
those that came conveniently # 
hand were for the full year 
1958. They are: 

AFL-CIO 
ARF 


$134,989.65 
46,460.24 
NRMA 19,508.28 
NRFA 2,259.08 
It is obvious that these 
are the same ones quoted for 
last« quarter. 


DISTORTED JOURNALISE” 

The very great distortion lig 
the fact that the figures if 
the cost of all lobbying by them 
tional AFL-CIO, in all indul 
and include only a part of thes 
penditures of business in g 
industry. The comparison oid 
be ridiculous if it were nom 
the seriousness of its imp 1 
We call for a better brand & 
journalism on the part of 
“Women’s Wear Dealy”, As 
important part of the retaila 
dustry in this city we have amg 
to expect that labor affains 
given better scrutiny, and that 
honest and effective job oft 
porting and research in the® 
of labor affairs be done by & Way 
important trade medium of 
industry. 


HEALTH PLAN 
NOTE 


If you plan to take a leave @ 
absence (including maternity a 
military leave), or if you 1 
the stor2 and wish to con 





| the Health Plan, you are © 


|only until the end of the me 


.How big is your nest egg?How high is up? There is a 
different answer for every person. For you, it lies in the 
answer to another question, “How long could you pay 
your bills in case your income should stop. 





|. A. B. C. Network series, “Project To- 





CREDIT UNION BROADCAST 
TUNE IN - WABC RADIO 
APRIL 2, 9:00 P.M. 


Public Relatons Director Warren P. Lu- 
tey, of Credit Union National Asso- 
ciation has made arrangements, in co- 
operation with the Council of National 


Organizations, to broadcast the work 
of C. U. N. A. and credit unions on the 


morrow—Report to the People.” 





in which you-leave the store, @ 
have another 30 days (wit 

coverage) in which to arrange? 
your direct payments. W 
MUST se2 the Local 1-S Hea 
Consultant at the Union office 


If you, or a member of @ 
family covered by the Hem 
Plan, enters the hospital 
medical care covered by # 
Zealth Plan, you MUST call! 
the Union office for a claim ™ 
for your doctor immediaig® 
Forms must.be filled out and 
turned to the Union office a™ 
as possible. 


Protect yourself—protect 
family—protect your benefits *® 
sure to come to the Union @ 
on time. 


HELP! 
-LEGAL CLINIC 
SOCIAL SERVICE 
COMPENSATION AID 
Free of Charge 
at the 


UNION OFFIGO= 
Every Wednesday 
From 5:30 to 7 PIS 











For j 
"fought fc 
working « 

have mac 

i the | 

Local 
_ the years 


i 
oo 
4h 
5 


pociety in 
Th cost 

fife has c 
es Work 
| pocial cha 
' not kept 

“Workers i 


4 


Min the re 
Pehind the 


- Local 
of the mi: 
Ways beet 

“gents. In 
of $:40 ar 
made tha 
farning a 
Local 1-S 
| ffeased tl 
has passe 
Wery excel 


“ind cents 
i ue of t 
In the 


z dem 
fs no mor 


ing incre 


But tl 
than a de 
Want and 
for years. 
@is are w 
Rardly ne 
Workers i: 
2 a weel 
tial worrie 
tations? Vv 

hot so 
Bowing a 


’ 

It is 
tire wage 
Should be 
the fashio 
ah employ 
fntrepren: 
Mhderstan 
and dignit 
inthe nin 
8 urtion. 


We ar 
the proble 
ate only p 

pe Very rel 


Nimb] 
King re 
Mitugele t. 
Su meetin 
= you rea 
make Our 
mucn €asi 
ce your c 
at ha 

* : five, 


“34 











TALKING 
SHOP 


By PHIL HOFFSTEIN 
and BILL ATKINSON 








For years trade unionists throughout the country have 
; t for decent standards. They have fought for better 
"working conditions and better conditions of living. Unionists 


"pave made great strides but the fight has been a tough one 
the battle is not yet won. 


Local 1-S is no different. A long fight, extending through 

years has brought great gains. But the structure of the 
siety in which we live has been changing at a great pace. 

cost of living has increased drastically and our mode of 
fe has changed enormously. 


S 


~ Working conditions have not really kept pace with the 
| pocial changes about us. Wage standards most certainly have 
“Rot kept up with the ever growing and just expectations of 
"workers in a modern society. In recent years wage standards 
4 the retail industry, in particular, have even lagged be- 
fehind the cost of living in their slow upward climb. 


CONCERN FOR WAGE STANDARDS 


Local 1-S is particularly concerned with the improvement 
of the minimum wage standard of its members. That has al- 
_ Ways been so and the concern has paid off in dollars and 
eents. In the year 1939 Local 1-S gained a (minimum wage 
of $40 an hour. Over the decade that followed gains were 
made that brought union members into the year of 1949 
)farning a minimum wage of $.79 an hour. In that year, 1949, 
Toeal 1-S came to an agreement with the company and in- 
befeased the minimum to $.89 an hour. Now another decade 
iS passed and the minimum wage stands at $1.05 an hour. 
very excellent progress has been made in terms of the dollars 
i nd cents value of the minimum wage. But what of the real 
‘Yalue of the present minimum? 


MINIMUM WAGE DEMAND 


In the present negotiations for a new contract a minimum 
wa demand of $1.50 an hour has been made. The demand 
e no more than reasonable. We have taken the view that 

@uring the past three years considerable wage advances have 
[a geen made, and living costs have continued through most of 
ae F) hat time to rise at an alarming rate. While these increases 

: _ living costs were taking place and while others were mak- 
ing increased wages, Local 1-S has not made any gain. 


But the demand for an increased minimum wage is more 
than a desire to stay even with the rising cost of living. We 
want and demand progress. Our industry has been suffering 
for years. Those among us who are in the lower wage brack- 
@ts are unable to sustain themselves in a fit manner. We 
Mardly need talk of the growing and just expectations of 
Workers in a modern society. Where is the person earning 
2 a week today who can spare time from the acute finan- 
tial worries that plague him to concern himself with expec- 


lations? Where is the person earning $42 a week today who 
not so dejected as to be unable to concern himself with 
sowing and just expectations? 


THE MACY ATTITUDE 


’ 
It is Macy’s idea to keep the minimum wage and the en- 
© wage scale so low as to create a vacuum where there 
Should be good morale. The ‘people in management believe, in 
the fashion of the “ol’ fashion” entrepreneur, that as long as 
®i employee lacks morale he is beaten. But the “ol’ fashion” 
Mitrepreneur did not have a union to deal with or even an 
Miderstanding, on the part of the worker, of his own worth 
aid dignity. Members of ‘Local 1-S are not to be “kept down” 
hag nineteenth century fashion. Not so long as they have 
on. 


PUTTING THE DEMAND ACROSS 


We are hard at work with the Negotiating Committee on 


problems of Negotiation strategy. The sessions themselves | 


af€ only part of the job of putting our demands across with 
)* very reluctant management. 


Nimble strategy on our part requires your backing. Your 


Survey soon to come. 


A HEAVY RESPONSE 
TO HEALTH SURVEY 
REQUIRES PLANNING 


The Medical Survey planned by 
the Local 1-S Social Service Com- 
mittee has gotten off to a fine 
start. Response to the original 
questionnaire was little short of 
stupendous. 

Local 1-S members have indi- 
cated a very lively interest in 
checking the condition of their 
eyes, teeth, feet and legs to see 
whether or not any need for med- 
ical attention exists. 

Ceil Curry, Leo Livingston, Au- 
gustine Tompkins and Jack Fox 
of the Social Service Committee 
are extremely busy setting up the 
examination appointments and 
procedure. The entire committee 
will participate in the survey 
when it takes place. 

The survey will be 


lowing dates: April 28, 29, May 5, 
6, 8, 12, 13 and 15. The auditori- 
um of union headquarters will be 





| the purpose. 
THE SCHEDULE 


| A tight schedule is being ar-| 
that the very | 


|ranged in order 
|large turnout may be accommo- 
dated. Letters have been sent out 


‘BLOOD BANK GRO 
MEETS AND PLANS 





The Local 1-S Blood Bank Com- 
| mittee met on March 19, to dis- 
| cuss plans for this year’s drive. A 
|currently favorable balance will 
| permit the extention ef addition- 


|al coverage to, members and their 


families. 


The Red Cross reported a credit 


| additional coverage to be permit- 


|ted: to parents of married mem- | 


conducted | 
from 6:00 to 9:00 P.M. on the fol- 


used for the examinations and | 
| equipped with booths suitable for 


lof 278 pints as of March 5. The | 


, with business reply cards enclos- 
led. It is essential that the CARDS 
BE RETURNED ON TIME. With- 
out the cooperation of those wish- 
ing to participate the proper or- 
ganization of the exceptional 
event will be impossible. A very 
exacting schedule was made neces- 
sary by the overwhelming re- 
sponse to the original query re- 





Leo Livingston, of the Local I-S Social Service Committee, at work on the details of the extensive Health. 


gawding the survey, and by the 
need to be considerate of the doc- 
tors who will contribute their 
services. 

Avoid disappointment. Drop 
your card in the mail at once. If 
your card is not received in time 
your appointment will be assign- 
ed to someone else, and,no other 
time can be made available to you. 











MOVIE BARGAIN 
50c 


During Months of 
APRIL-MAY 
Offered Thru the Co-operation of 


BRANDT THEATRES 
LOCAL 1-S 


For the Benefit of the 
National Committee Against Discrimination in Housing 








For Details Contact Committee on Political Education 
Local 1-S Headquarters 





| Phil Hoffstein, Marion Cook, Jer- 
ome Harte, Harry Leibowitz, Rob- 
lert McLean and Clifford Sanders. 
Also present in behalf of Macy’s 
|New York were Marie Troup, 
Richard Scherzer and John Au- 
cock, 


It has been decided that in the 
future the activities of the Blood 
| Bank will be administered by the 
Local 1-S Social Service Commit- 
tee under the Tutilage of Vice- 
President Phil 
assistant in the matter of the 
Blood Bank is Deby Valencia. 








Hoffstein, whose | 


he ee 
your husband 
or wife... 

or children 
under 19 .... 


or parents (if you’re single) 


NEED BLOOD 
FROM THE BLOOD BANK 


pecking requires your awareness of the developments in the | 3 

; le to come to terms with the company. If you attend occas Reem d Pe Bi grme | NLS MN ee 
all meetin 4 : : : 5 s eY e ooamopbiie ates ior e 
ny ogy vel sae to all Loc ® 1-S communications, bers, up to ten pints for eel WA+| drtve- this Seer will he: Harald 
aa e negotiation material in your newspaper, YOU} .n+.’ to parents of widowed or|Square=May 19, 20, 22 and 23; 
je our job, and the job of the Negotiating Committee that divorced members without chil- | Parkchester—May 18, Flatbush— 


all you have to do is 
CALL WA 4-4540 


And Rest Assured That 


“i easier. All who share in the responsibility for improv- 
your conditions, including you, must participate in the ac- 


dren, up to ten pints for each 
parent. 
Present at the meeting were 


May 18, Jamaica—May 22, White 
Plains—May 25. This will be the 
first year for a bloodmobile at the 


Local 1-S Will Do the Rest 

















at hand. If you take your part we will be that much more, 
ective. 


e Local 1-S First Vice-President White Plains store. 


a 





ne 





Jerome Harte addressing Shop Stewards with the strong feeling that 
prevailed 


at the meeting. 





- STEWARDS MEET 


(Continued from Page 1) 


Won't do. We're going to get an 
honorable contract.” 

Mr. Asher Schwartz. attorney 
for Local I-S, remarked on the le- 
gal aspects of the contract negotia- 
tions, and told of the effort being 
made to speed up the arbitration 
machinery. He stated that the 
company had been asked to dis- 
close now, the information on the 


pension plan which they will soon 
be legally obliged to disclose. He 
said, “When the legalities of the 
negotiations are stripped away 
there remains the economic pow- 
er of the union. That power lies 
in the strike. You must be pre- 
pared to strike.” 





When Phil Hoffstein, First Vice- 
President, got to his feet the 
warm feeling of the shop stew- 
ards toward a friend was quite 
apparent. Mr. Hoffstein spoke 
with great feeling about the com- 
pany distortions concerning the 
effort of Local 1-S to gain overall 
recognition as the representative 
of Macy employees throughout 
Macy New York. Mr. Hoffstein 
sighted the long history of man- 
agement in combatting the union 
by distortions. He said, “I, for 
one, don’t expect a change over- 
night.” 

When the officers finished their 
report, a lively discussion took 
place. Speaking from the floor 
were: James Zacardi, A] Green- 


wald, Anthony LaSalvia and Jer- 
ome Harte. 





Shop Stewards in thoughtful mood during early part of meeting on 


March 10th, 





NEGOTIATIONS 


(Continued { from “Page 1) 


self unwilling t to neg negotiate fur- 
ther. But the need for discretion- 
ary power is obvious. With that 
power at hand the usion nego- 
tiators wil] have a declaration of 
the unity of the membership and 
will accordingly. be that much bet- 
ter equiped to face the task at 
hand. 

Only a forceful, yet restrained 
and responsible, stance can help 





to improve the atmosphere in 
which the negotiations take place. 

Your active interest and sup- 
port for your union at this critica] 
moment will give it the strength 
to carry the day, and gain for all 
the improved wage standards and 
improved conditions and fringe 
benefits so sorely needed by the 
members. 


PLEASE TELL Us 
WHEN YOU MOVE 














RASKIN: SPEECH 
(Continued from Page 1)- 


“I.am not sure that the press 
has done an adequate job on eith- 
er side of -this assignment. If 
those of us who cover labor news 
had been more enterprising in 
rooting out the diseased sections 
of the labor movement, the Sen- 
ate investigators would have a 
good deal less to keep them busy. 
Certainly I do not favor doing less 
in this area, although I often 
wish that comparable . attention 
were paid to exposing and elimi- 
nating poilution in every- other 
section of our society. One reason, 
perhaps, that crooks have proved 
so successful in clinging to power 
in unions that have been under 
scrutiny for years is a sense on 
the part of their rank and file 
that a one-way standard of ethics 
and justice is being practiced 
against them. 


“On the positive side of union 
accomplishments, labor suffers 
from the application of a measur- 
ing rod of news value that also 
affects industry, government, so- 
cial agencies, churches and the 
individual. The idea that conflict 
makes news, that people are sim- 
ply not interested in reading about 
happy marriages, peaceful per- 
formance of jobs, etc., tends to 
blot out much that would help 
give people a more balaced view 
of union operations. It seems to | 
me there is no lack of drama in | 


LETTERS TO 
THE EDITOR 


March 16, 1959 





To the Editor 
Local I-S News . 

I should like to take this oppor- 
tunity to thank all of the mem- 
bers of our union for the kind and 
warm response they gave to my 
appeal for blood for my sister, Lil- 
lian Alpirch. Thanks to many 
gracious donors her operation was | 
a succeSs and without the coop- 
eration of our dear union mem- 
bers, this would not have been 
possible. 


May I again extend, both for 
my sister and myself, a grateful 
and heartfelt “thank you’. Bless 
you all. 

Fraternally, 
Rene Finkle 
Basement 


PERSONALS 


FOR QUICK SALE—Hid-a-bed, 
large wall mirror, black oak 
dinette set, full wall drapes with 
traverse rod, Oster electric meat 
grinder, portable electric sewing 
machine and Waring blender. 
Phone Liggett 4-5847 after : P.M. 


STAMP COLLECTORS EX- 
EXCHANGE—My beauful Latin 
American and Foreign regulars 
and airmails for your large used 
US. comemoratives. Call Leo Liv- 
ingstone, MO 3-3962, after 7 P.M. 














ithe human suffering alleviated by | say 


. 


the existence, in this recession, 
of a Supplemental Unemploy- 
ment- Benefit program. Yet 
there was almost no real coverage 
of how these programs operated 
in their first big test. Contrast 
this with the hundreds and hun- 
dreds of columns of alarmist 
forecasts on the destructive im- 
plications of the so-called Guar- 
anteed Annual Wage when Wal- 
ter Reuther was fighting for the 
original S.U.B. plan in autos four 
years ago. Now even the employ- 
ers concede that the programs 
have been of great benefit and 
that the fears of their economic 


consequences were vastly exag- 
gerated. 


s . 


“The fact that the daily press 
gives a much more accurate total 
picture of labor than the labor 
press is not an adequate answer 
to the suggestion that the daily 
press could do much better. The 
labor press, despite the vast pro- 
gress that has been made by some 
labor papers in recent years, still 
tends too often to be a one-party 
press of the narrowest sort. I 
leafed through one union paper 
recently and found the name of 
its leader mentioned thirty times 
arid his picture used six times in 
the space of eight pages. In union 
elections the opposition slate 
rarely gets an opportunity to 
state its case in the official pub- 
lication before the vote. Usually 
the names of the anti-administra- 
tion candidates are not printed 
before or after—unless they. win. 

‘In general, there has been a 
growing recognition by both labor 
and management of their obliga- 
tion to facilitate the flow of in- 
formation to the public through 
the medium of the press. Rela- 
tively few top unionists still hold 
the morbid fear of newspapermen 
that made labor so frustrating 
and, on occasion, hazardous an 
assignment in the early days. 





“Far from being aloof, I would 


that in bargaining siti 
accessible and more 
than their. opposite numb 
industry. Too often the key 
utives on the management 
hide themselves behind a pr 


coon 


tive wedge of press agents) 
are told nothing and so can] 


no help. 


“There refmain, however. 


many negotiations in whid 


top men on both sides ente 7 


what can only be described) 


conspiracy in restraint of # 


This is particularly likely § 


true in the major bargainir 


uations, liké steel and autos; 


involve hundreds of tho 


workers, affect the continued 


put of stragetic commoditi 


shape the pattern of wages" 


prices for all Americans. 


“‘Now I recognize that the § 


sion of the bargaining te 


& 


such situations is to come 
with an agreement and I ug 


stand their concern lest pi 
ture publicity about some’ 
cate phase of give-and-take 
upset a potential accord. 
decisions made in these n 
tions are not private matt 
sole concern to the particip 


“There is no warrant for r 


‘don’t call us, we'll call you 
titude. The public is entith 
maximum knowledge about 
is going on behind the 

doors of the conference room 
snould not have to wait ung 
negotiations blow up and a 
lyzing strike is thrust up 

unprepared communitys 
should it learn, in the nag 
a fait accompli, that an @ 
ment has been made on term 
will mean a sharp increase 

cost of essential goods or sé 


“Informed reporting is 
sirable in this area.as it is 
eign affairs. The ‘iron 
no more appropriate in t 


ul 


ymanagement field than it 


be at a summit conferencey 





available upon request. 


BLOOD BANK—If you need 
CALL the Union Office—WA 


MEDICAL PLAN—For the name and address of the doc 
dentist, optometrist or podiatrist nearest you, CALL the Uni 
Office—WaA 4-4540 or Associated Physicians Medical Grog 
—BU 8-4210 (Night or Day). 


Complete schedule of 


blood from the Blood Bas 
4-4540. 
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All Medical Survey Post Cards 
By MAIL Only AT ONCE. 
Any Appomtments Later Than April & 
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